KARPAGAM ACADEMY OF HIGHER EDUCATION

INDICATOR 10.6.2: TRACK APPLICATIONS FROM UNDERREPRESENTED GROUPS

Indicator Definition

This indicator evaluates whether HEIs systematically track applications, admissions, and enrollment of
underrepresented groups, enabling data-driven identification of disparities, targeted interventions, and
accountability for diversity goals. Tracking demonstrates institutional commitment to transparency and

evidence-based equity efforts.

KAHE’s Diversity Data Tracking System

Tracking Framework:

KAHE has implemented comprehensive Diversity Data Management System (DDMS) launched 2024,
systematically collecting, analyzing, and reporting demographic data across student lifecycle

(application, admission, enrollment, retention, graduation).

Data Collection Points:
1. Application Stage:
e Applicants voluntarily provide (optional but encouraged) demographic information including:
e Gender identity (male, female, transgender, non-binary, prefer not to say)
e Caste/community category (General, OBC, SC, ST, prefer not to say)
e Religion (Hindu, Muslim, Christian, Sikh, Buddhist, Jain, other, no religion, prefer not to say)
e Disability status (yes/no; if yes, type of disability)
e  Geographic origin (rural/urban; state/district)
e Parental education (first-generation status)
e Annual family income (income brackets for socio-economic classification)
e Underrepresented group self-identification (LGBTQ+, religious minority, linguistic minority,

other)

Voluntary Nature and Confidentiality: Data collection is voluntary; applicants may skip any questions.
Collected data is confidential, used solely for diversity tracking, equity research, and targeted support

services—never for discriminatory admissions decisions.

2. Enrollment Stage:
Upon enrollment, students confirm/update demographic information. Additional data collected:
e Specific disability needs for accommodation planning
e Language proficiency (for international students, linguistic minorities)
e Contact information for targeted communications (scholarship notifications, support service

information, diversity program invitations)
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3. Retention and Progression Tracking:

DDMS tracks:

Semester-to-semester retention rates disaggregated by demographic groups
Academic performance (GPA, course completion rates) across groups
Participation in support services, extracurricular activities

Mid-enrollment challenges (academic probation, financial holds, leave of absence) across groups

4. Graduation and Outcomes Tracking:

Graduation rates disaggregated by demographics
Time-to-degree

Post-graduation outcomes (employment, further education, entrepreneurship) across groups

Data Privacy and Ethics:

Secure Storage: Demographic data stored in encrypted databases with restricted access
Aggregate Reporting: Public reports present aggregate data (percentages, group totals) not
individual-level data protecting privacy

Ethical Use: Data used to support equity, never to discriminate; strict protocols prevent misuse

Annual Diversity Report: KAHE publishes Annual Diversity and Inclusion Report presenting:

Application and Admission Data:

Demographic Group Application Rate Admission Rate Enrollment Rate
General Category 45% of applicants 40% admitted 38% enrolled
OBC 32% of applicants 35% admitted 36% enrolled
SC 13% of applicants 15% admitted 16% enrolled

ST 3% of applicants 4% admitted 4% enrolled
Women 40% of applicants 42% admitted 43% enrolled
Persons with Disabilities | 2% of applicants 2.5% admitted 1.5% enrolled
First-Generation 38% of applicants 40% admitted 39% enrolled
Students

Rural Background 30% of applicants 32% admitted 33% enrolled

Interpretation: Data shows:

SC/ST representation in enrollment exceeds application rates, indicating successful outreach
and support

Women’s enrollment (43%) approaching parity with application rates

Persons with disabilities underenrolled relative to admission rate, suggesting post-admission

barriers (accommodation needs, financial constraints) requiring attention
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First-generation and rural students proportionally represented, demonstrating inclusive access

Retention and Graduation Data:

Demographic Group 1st-Year Retention 4-Year Graduation Rate
General Category 92% 84%
OBC 90% 81%
SC 87% 76%
ST 85% 72%
Women 91% 83%
Persons with Disabilities 88% 78%
First-Generation 88% 78%
Interpretation:

Equity gaps exist: SC/ST students have lower retention/graduation rates than General category
Targeted interventions needed: Enhanced academic support, mentoring, financial aid for groups
with lower outcomes

Monitoring progress: Comparing year-over-year data to assess intervention effectiveness

Actionable Insights from Tracking:

KAHE uses tracking data to:

1.

Identify Pipeline Gaps: Recognizing underrepresented groups apply at lower rates, institute
intensifies outreach to schools serving these populations

Address Yield Gaps: When admitted students from certain groups enroll at lower rates, institute
investigates barriers (financial aid adequacy, campus climate concerns, family pressures) and
addresses

Retention Interventions: Deploying targeted support (tutoring, mentoring, financial assistance)
for groups with lower retention rates

Graduation Pathway Support: Ensuring students on track to graduate receive proactive advising,

removing bureaucratic obstacles, celebrating milestones

Continuous Improvement:

1.

Quarterly Reviews: Diversity committee reviews data quarterly, identifying emerging trends
requiring immediate response

Benchmarking: Comparing KAHE’s diversity metrics with peer institutions, national averages,
aspirational targets

Goal Setting: Establishing specific, measurable diversity goals (e.g., “Increase SC/ST 4-year

graduation rate to 80% by 2027”) with accountability
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