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Indicator 5.6.6: Women’s Mentoring Schemes
Indicator Definition:

This indicator evaluates whether HEIs have women’s mentoring schemes with at least 10% of female

students participating.

KAHE’s Women’s Mentoring Schemes:

KAHE operates multiple structured mentoring programs specifically targeting women students’

academic success, personal development, and career preparation.

1. Women in STEM Mentoring Program:

Program Structure: - Mentors: Women faculty in STEM fields, women professionals from
industry/research institutions - Mentees: Women students in engineering, computer science,
biotechnology, food technology, pharmacy - Format: One-on-one mentoring (1 mentor: 2-3 mentees);
group mentoring sessions (cohort-based) - Duration: Year-long relationships, option for multi-year

continuation

Activities: - Monthly one-on-one meetings (academic guidance, career advice, research opportunities)
- Quarterly group sessions (workshops on research skills, grant writing, work-life balance, negotiation)
- Laboratory visits, industry site visits facilitated by mentors - Conference attendance, presentation

coaching - Network building with women professionals

2. First-Generation Women Students Mentoring;:

Program Focus: Supporting women students whose parents have not completed higher education
Mentors: Faculty, senior students, alumni

Support Areas: - Academic skills (study habits, time management, exam preparation) - Campus
navigation (accessing resources, understanding systems) - Financial literacy (scholarships, budgeting,
avoiding debt) - Family communication (managing parental expectations, negotiating support) -

Cultural adjustment (balancing traditions with university life)

3. Women Leaders Development Mentoring:

Program Focus: Preparing women students for leadership roles

Participation: - Leadership program participants: 120 women students - Represents 3.4% of women

students (selective, competitive program)
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Mentors: Senior women administrators, women faculty in leadership positions, external women leaders

(corporate executives, NGO leaders, government officials)

Components: - Leadership skills workshops (communication, decision-making, conflict resolution,
strategic thinking) - Mentorship pairings with established women leaders - Leadership practicum
(leading student organizations, organizing events, managing teams) - Shadowing experiences with

women executives

Outcomes: - Student government: 8 women elected to student councils (program alumni) - Club
leadership: 35 women leading student clubs, societies - Placements: 85% mentees placed in leadership

development programs, management roles

Overall Women’s Mentoring Participation:
Aggregate Data: - Total women students: 3,194 - Women participating in at least one mentoring

program: 595 - Overall participation rate: 18.6%
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