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Indicator 5.6.7: Track Women’s Graduation Rates 

Indicator Definition: 

This indicator evaluates whether HEIs measure/track women’s graduation rates compared to men’s, with 

schemes in place to close any gap. 

KAHE’s Women’s Graduation Rate Tracking System: 

Systematic Data Collection: 

KAHE’s Institutional Research Cell maintains comprehensive gender-disaggregated data tracking cohort 

progression from enrollment through graduation. 

Metrics Monitored: - Retention rate (year-to-year continuation) - 4-year graduation rate (% of cohort 

completing degree in standard timeframe) - 6-year graduation rate (extended completion accounting for 

interruptions) - Time-to-degree (average semesters from enrollment to graduation) - Disaggregation by: 

Gender, program, department, entry qualifications, socioeconomic category 

Comparative Analysis (Women vs. Men): 

Recent Cohort Data (2020 Entry Cohort, 4-Year Graduation, 2024): 

Metric Women Men Gap 

4-Year Graduation Rate 89.2% 85.8% +3.8% (women higher) 

First-Year Retention 95.1% 93.5% +1.6% (women higher) 

Subject-Specific Comparison: 

Program Women Graduation Rate Men Graduation Rate Gap 

Engineering 86.5% 84.2% +2.7% 

Sciences 91.3% 87.7% +3.9% 

Pharmacy 93.1% 89.5% +3.9% 

Commerce/Management 88.9% 87.1% +3.1% 

Key Findings: 

Positive Trends: - Women students graduate at slightly higher rates than men across all programs - 

Gender gap favoring women indicates successful support systems - No evidence of systemic barriers 

preventing women’s completion 

Contributing Factors to Women’s Success: - Strong academic support systems (tutoring, mentoring, 

counseling) - Safe, supportive campus environment reducing dropout due to safety concerns - Financial 
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aid ensuring economically disadvantaged women can complete degrees - Family engagement programs 

reducing parental pressure for early marriage/work - Role models (women faculty, alumni) inspiring 

persistence 

Schemes Addressing Potential Gaps: 

Despite women’s current advantageous graduation rates, KAHE implements proactive schemes 

preventing emergence of gaps: 

1. Early Warning System: - Faculty flagging students (any gender) exhibiting risk factors (poor 

attendance, declining grades, behavioral concerns) - Intrusive advising interventions 

(mandatory counseling, academic support plans) - Special attention to women in engineering 

(historically lower women retention in some institutions) 

2. Retention Coaching: - Professional retention coaches working with students at-risk of dropout 

- Address academic, financial, personal, family barriers - Develop individualized retention plans 

3. Financial Emergency Fund: - Rapid-response financial assistance for students facing economic 

shocks (family income loss, medical emergencies) - Prevents dropout due to sudden financial 

inability to continue - Women students disproportionately benefit (45% of emergency fund 

recipients) 

4. Re-Entry Programs: - Support for students who interrupted studies (maternity, family illness, 

financial issues) - Academic refresher courses, advising, financial aid restoration - Simplified re-

enrollment procedures 

5. Disaggregated Monitoring: - Annual reports to institutional leadership highlighting gender 

patterns across departments - Departments with concerning trends (low women retention, 

graduation rates) required to develop action plans - Resource allocation supporting departments 

addressing gender gaps 

Continuous Improvement: 

Annual graduation rate analysis informs policy adjustments, resource allocation, and targeted 

interventions ensuring all students, regardless of gender, achieve educational goals. 

 

  


