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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution KARPAGAM ACADEMY OF HI GHER EDUCATI ON
Name of the head of the Institution Prof . S. Sudal ai nmut hu
Designation Vi ce Chancel | or
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04222980011
Mobile no. 9442117255
Registered Email naaci gac@ahedu. edu. i n
Alternate Email i gac@ahedu. edu. in
Address Pol | achi Mai n Road, Eachanari Post
City/Town Coi nbat ore
State/UT Tam | Nadu
Pincode 641021

2 Institutional Status




University

Deened

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr. S Ravi
Phone no/Alternate Phone no. 04222980012
Mobile no. 9047174142

Registered Email

di rectori gac@ahedu. edu. i n

Alternate Email

i gac@ahedu. edu. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps:// kahedu. edu. i n/edu8/ nobile/in

dex. htm

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps:// kahedu. edu.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
HemeeliEe Period From Period To
1 B 2.10 2015 16- Nov- 2015 15- Nov- 2020

6. Date of Establishment of IQAC

11-Jan- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Ninth | QAC Meeti ng

31-Cct - 2019
1

12

View File



https://kahedu.edu.in/edu8/mobile/index.html
https://kahedu.edu.in/edu8/mobile/index.html
https://kahedu.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17220_Quality_Initiatives.pdf

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Thrust on CQutcone Based Education Data collection and drafting of SSR for the 2nd

Cycl e Assessnment and Accreditation by NAAC Training for
Setting bench mark for the Quality Paraneters.

met hods

non teaching staff
Focus on student centric teaching

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Focussed approach towards
i npl ement ati on of Qutcone Based
Educat i on( OBE)

Appropriate training was organi sed for
the faculty nmenbers and nmade t hem ready
to focus on OBE

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory
body ?

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Formation/17220_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17220_Minutes.pdf

Name of Statutory Body

Meeting Date

Board of Managenent

25- Sep- 2021

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 27- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution runs a fullfledged
Managenent | nformation System (M S)
covering various Academ c and

Adm ni strative Mdul e which includes
t he attendance, internal narks and

various other requirenents of students.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
\V/SI ASTP Ast r ol ogy 14/ 03/ 2019
MPhi | ASTM Astrol ogy 14/ 03/ 2019
BSc BCU Bi ochemi stry 03/ 04/ 2019
\V/SI BCP Bi ochemi stry 03/ 04/ 2019
MPhi | BCM Bi ochemi stry 03/ 04/ 2019
BSc BTU Bi ot echnol ogy 13/ 04/ 2019
VBC BTP Bi ot echnol ogy 13/ 04/ 2019
MPhi | BTM Bi ot echnol ogy 13/ 04/ 2019
BSc CHU Chemi stry 20/ 03/ 2019
MSc CHP Cheni stry 20/ 03/ 2019
View File

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Programme with Programme
Code Specialization

Date of Introduction

Course with Code

Date of Introduction



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/17220_Syllabus_revision_1640176275.xlsx

BCom

Conmeer ce

01/ 06/ 2009

Princi pl es of
Account ancy
15CMJ101

01/ 06/ 2015

BCom

Commer ce

01/ 06/ 2009

Busi ness
organi sation
and O fice
Managenent
15CMUJ102

01/ 06/ 2015

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

BE

El ectrical and
El ectroni cs Engi neeri ng

01/ 06/ 2015

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc Comput er Sci ence 01/ 06/ 2019
(Cognitive Systemns)
Pharm D Phar macy 01/ 06/ 2019
MPhar m Phar maceuti cal Anal ysis 01/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Techni ques

Data Science and Big 05/ 01/ 2020 102
Data Anal ytics

CCNA and Routi ng 03/ 02/ 2020 30
essential s

Appl i ed Busi ness 10/ 06/ 2019 86
Anal ytics

Drug design and 10/ 06/ 2019 133
Devel opnent

Ti ssue Processing 16/ 07/ 2019 119

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BAr ch Architecture 109
BE Aut onmobi | e Engi neeri ng 92
BE Bi omedi cal Engi neering 144

BTech Bi ot echnol ogy 148



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/17220_programmes_on_employability_1640176302.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/17220_Program_introduced_1640176366.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/17220_Value_added_courses_1640774104.xlsx

BTech Chem cal Engi neering 73

BE Civil Engineering 120

BE Comput er Sci ence and 235
Engi neeri ng

BE El ectrical and 151

El ectroni cs Engi neering

BE El ectron ics and 58
Communi cati ons
Engi neeri ng

BTech Food Technol ogy 32

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

KAHE right fromits inception has energed as a benchmark of excellence and

i nnovation for the world of education. Wth a focus on quality sustenance, the
| QAC of KAHE has devel oped the feedback nechani sm conmenci ng from obt ai ni ng
feedback fromvarious stakehol ders through a structured rating scal e-based
feedback form KAHE gets feedback from students, alummae, teachers, enployers
and parents for continuous in curriculum devel opnent and enrichnment. For the
year 2019-2020, The categorisation of rating based on average score of
different paraneters is as follows. Very Good (5), good (4), Average (3), Less
than average (2) and poor (1). Students: Feedback received from students
reveal ed that out of twenty chosen paraneters, all the paraneters have been
rated “very good”. The highest score of 4.87 “the size of the syllabus in terns
of load on students” followed by “the relevance of the units in syllabus
relevant to the course” and “the allocation of credits to the courses” wth
credits of 4.86 clearly indicates the presence of a strong curriculum The
paraneters |ike “Rate the cross-cutting val ues such as gender, environnment,
human val ues and professional ethics are integrated in curriculuni, Rate the
rel evance of the syllabus relevant to the | ocal needs of the industry /

enpl oyer”, “Rate the electives offered in relation to the technol ogi ca
advancenents” and “Rate the objectives stated for each of the course” closely
foll ow the above paraneters with a score of 4.83 ad rated very good. It further
supports that the curriculumis a very good bl end of courses addressing the
cross-cutting values, enployability, and skill and entrepreneurship abilities.
Al'l the other parameters were having the score in between 4.74 and 4.82 and
rated very good indicating that the curriculumin place suits the student
community, Al umi Feedback received fromalumi reveal ed that out of twelve
chosen paraneters, all the paraneters have been rated “very good”. The hi ghest
score of 4.95 for the paraneter “The institute takes active interest in
pronoting internship, student exchange, field visit opportunities for students”
foll owed by the parameter “Wether curriculumis having relevance to | ocal and



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/17220_Projects_undertaken_1640240138.xlsx

gl obal needs” with a score of 4.93 and “Mentoring and gui dance” with a score
of4.90 reveal s that the course teachers share a conducive and heal t hy
environment with the students. Further the table clearly reports that A umae
feel proud to be the student of KAHE as is evident fromthe nean score of 4.70
and 4.86 to the rest of the paraneters, further with respect to the feedback
reports fromstudents and alumi, the wei ghted average was cal cul ated for al
the paraneters. |If the weighted average score for all the paranmeters exceeds a
value of 3.5, it was considered that the curriculumand syllabi are good and no
action has been taken.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Bi ochemi stry 30 92 29
MSc Bi ochem stry 30 87 30
BSc Bi ot echnol ogy 90 343 90
VBc Bi ot echnol ogy 30 81 30
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 5745 776 264 41 58

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
363 363 152 152 25 5

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

KAHE is committed to provide all its students with guiding hand in the form of mentor, a faculty with learned
expertise, who could extend his focused attention to individual students called as mentee. KAHE also believes
that mentoring is an effective and popular way of providing guidance and support to young students. Mentoring
helps to accomplish program goals and ensure students’ overall development and growth on the academic and

professional matters by fully exploiting the potential of every individual. Mentor through his learned expertise has
to function as an advisor/ cultivator and a role model and provide advice to enhance the mentee’s professional
performance and development. Every teacher is a mentor and is allotted both in odd and even semester with
predefined no. of mentees (a batch of 20 students). Official orders are issued by the Establishment section
effecting the same. Meetings are arranged every 15 days to discuss about the academic and personal potential



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17220_Demand_ratio_1640176692.xlsx

in the early career stage. The initial interaction facilitates the establishment of relationship between the two in
terms of understanding. The general interaction that comprises of information on family background, educational
history and records of the same, strengths, struggles and weaknesses is understood by the mentor and mentor
reaches out his personality to the mentee. Then the mentor through careful discernment identifies key areas of
concern / potential specific to the mentee and chalks out a plan to address the identified areas. He motivates the
mentee for a Improved performance. The mentor provides information on various schemes and topics that could
eliminate the weaknesses and together they are actively involved in learning various aspects: mentor, learns
about how best to see his mentee improve, and mentee, in all aspects suggested by the mentor. The progress of
mentee in terms of learning, overall performance and progressive transformations are looked in to by the mentor.
Through the assessment, recorded in suitable documents, the mentor mentee interaction using cause and effect
technique are used to arrive at future course of actions for aspects that have not yet been accomplished. The
mentors maintain documentary records of mentoring process carried out. As and when demanded by the
concerned authority, mentor records are submitted. Mentoring is the process of overseeing effective realization
of one’s potential and beyond in terms of goals, skill set, practical knowledge, confidence, social and ethical
attitude. Creates a platform for direct dissemination of culture and stature of KAHE to all the students. It is also a
better platform creation for knowledge and expertise sharing, Identification of high performing individuals and
hence possibility of expansion in to new horizons thorough these high performing personnel.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

6521 363 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

363

363

105

105

191

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 K. Veerasany Assi st ant Certificate of
Pr of essor Appr eci ati on
2019 Dr. V. Mat han Kunar Associ at e Appr eci ation
Pr of essor Letter
2019 Dr . A. Dhar mar aj Assi st ant Appreci ation
Pr of essor Awar d- Swacch
Bharat M ssi on
2019 M .. M Kannan Assi st ant Appr eci ati on
Pr of essor Awar d
2020 Dr. K. Jothi Pr of essor Certificate of
Award- E-filing of
i ncone tax returns
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/17220_Honours_recieved_1640177291.xlsx

examination
BCom oW VI 21/ 09/ 2020 25/ 09/ 2020
BBA BAU VI 19/ 09/ 2020 25/ 09/ 2020
BCA CAU VI 17/ 09/ 2020 25/ 09/ 2020
BSc Csu VI 17/ 09/ 2020 25/ 09/ 2020
BSc | TU VI 17/ 09/ 2020 25/ 09/ 2020
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
24 6492 0. 36

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://kahedu. edu. i n/ n/ wp- cont ent / upl oads/ 2021/ 03/ Cour se- Qut cones- 1. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BAU BBA Managenent 52 52 100
BPU BCom Busi ness 25 25 100
Process
Servi ces
PAU BCom 59 59 100
Pr of essi onal
Accounti ng
CcCu BCom Comput er 160 140 87.5
Applications
CMJ BCom Conmer ce 146 144 98. 63
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps:// kahedu. edu. i n/ n/ wp- cont ent / upl oads/ 2021/ 12/ SSS- | QAC- 2019- 2020. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. G Archana Sumrer 21/ 11/ 2019 I ndi an



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17220_Evaluation_1640177312.xlsx
https://kahedu.edu.in/n/wp-content/uploads/2021/03/Course-Outcomes-1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17220_Pass_percentage_1640177461.xlsx
https://kahedu.edu.in/n/wp-content/uploads/2021/12/SSS-IQAC-2019-2020.pdf

Research Award Nat i onal
Sci ence Acadeny
Nat i onal M. Support for 21/ 02/ 2020 Vai dhyanat h
D. Vetrivel Advanced Phar ma
St udi es Distributors
Nat i onal Dr . Bhar at hi Support for 21/ 02/ 2020 Vai dhyanat h
Mur uganant ham Advanced Phar ma
St udi es Distributors
Nat i onal M. P.S. Fi nanci al 10/ 02/ 2020 Agauasub
Bel liraj Support for Engi neeri ng
Advanced
St udi es
Nat i onal Dr. R Thi | agav Fi nanci al 10/ 02/ 2020 Agauasub
at hi Support for Engi neeri ng
Advanced
St udi es
View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency
Research Assi st ant 730 The Grand Structures
Resear ch Assi st ant 730 The Grand Structures
Resear ch Assi st ant 730 The Grand Structures
Research Assi st ant 730 The Grand Structures
Research Assi st ant 730 The Grand Structures

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 730 Kar t hi ck 11000 11000
sponsor ed Enterpri ses
Proj ects
I ndustry 180 KPGM 12000 12000
sponsor ed Pol yclinic
Proj ects
| ndustry 180 Vai dyanat h 10000 10000
sponsor ed Phar na
Proj ects Di stri butor
| ndustry 180 Sri Ram 1395500 1395500
sponsor ed Engi neeri ng
Proj ects
I ndustry 365 Aquasub 1387000 1387000
sponsor ed Engi neeri ng
Proj ects
View File

3.3 — Innovation Ecosystem



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/17220_Teachers_fellowship_1640243033.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/17220_Research_Assoc_1640243048.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/17220_Research_Fund_1640243065.xlsx

practices during the year

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

Title of workshop/seminar

Name of the Dept.

Date

- Prot ect
Property

Go Pat ent
I ntell ectual

M cr obi ol ogy

30/ 12/ 2020

I dentifying
Intell ectual Property
Conponent at the Early
Stage of I nnovation

Bi ochem stry

23/ 12/ 2020

One Day Wirkshop on
Prior Art Search -Patent
and Non-Patent Literature

| PR Cel |

19/ 03/ 2020

One Day Sem nar on
Protection of Artistic
and Mutual Work in India-
Copyri ght Law

| PR Cel |

13/ 03/ 2020

One Day Wirkshop on
Pitch your Talents

Mechani cal Engi neering

12/ 03/ 2020

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ari vent hal Tam | 26/ 06/ 2019 Teacher
Awar d Ms. S. Sangeet ha Resear ch
Foundati on
Certificate Kar pagam 08/ 03/ 2020 Teacher
of Award and |Dr.S. Manjupriya Acadeny of
Appr eci ati on Hi gher
, Publ i shi ng of Educati on
Two Papersin
SCOPUS
Zinc Oxide Ms. R Arthi, Centre for 31/ 08/ 2019 St udent
Nanoparti cl es Ms. J. Radhi ka Bi osci ence and
Nanosci ence
Resear ch
Bi opl astics Ms.N. Vijithra Kar unya 11/10/ 2019 St udent
straw with Institute of
Probiotics to Technol ogy and
i mprove Cut Sci ences
Heal th
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
KAHE Kar pagam Kar pagam Bri ghnest Sof t war e 11/10/ 2019
| ncubat or Acadeny of Charity Technol ogi es | Devel opnent
H gher Trust Private
Educati on Limted
KAHE Kar pagam Kar pagam Si vam El ectri cal 31/ 03/ 2020
| ncubat or Acadeny of Charity Watts Hybrid Vehi cl e



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/17220_Seminars_conducted_1640243079.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/17220_Awards_won_1640243096.xlsx

H gher Tr ust Syst ens Devel opnent
Educat i on L.L.P
KAHE Kar pagam Kar pagam Dhanvantri Dr ug 05/ 03/ 2020
| ncubat or Acadeny of Charity Dr ug Devel opnent
H gher Tr ust Devel opnent
Educat i on Centre L.L.P
KAHE Kar pagam Kar pagam Char cosorb Reasear ch 06/ 12/ 2019
I ncubat or Acadeny of Charity I ndi a and
H gher Tr ust Private Devel opnent
Educati on Limted
KAHE Kar pagam Kar pagam Genonmati cs Resear ch 05/ 02/ 2020
| ncubat or Acadeny of Charity Private and
H gher Trust Limted Devel opnent
Educat i on
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Ast r ol ogy 9

Bi ochem stry 2

Bi ot echnol ogy 7

Chemi stry 6

Commer ce 6

Conput er Sci ence 37

Languages 8

Managenent 22

Mat hemat i cs 4

M cr obi ol ogy 15

Civil Engineering 22

Conput er Sci ence and Engi neering 43

Educati on 4

El ectrical and El ectronics 5
Engi neeri ng

El ectroni cs and Communi cati on 22
Engi neeri ng

Envi ronnent al Sci ence 2

Li brary and I nformation Service 2

Mechani cal Engi neering 18

Physi cal Education 11

Psychol ogy 1

Soci al Work 3

Statistics 2

Textil e Technol ogy 2



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/17220_Incubation_centres_1640243112.xlsx

Physi cs 6
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Bi ochemi stry 12 1.01
I nt ernati onal Bi ot echnol ogy 18 2.79
I nt ernati onal Chem stry 16 2.39
I nt ernati onal Commer ce 30 0.35

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Commer ce 19
Civil Engineering 41
Chem stry 71
Chem cal Engi neering 9
Bi ot echnol ogy, Engi neering 24
Bi ot echnol ogy 25
Bi omedi cal Engi neering 7
Bi ochem stry 42
Aut onobi | e Engi neeri ng 1
Architecture 1

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status

Patent Number

Date of Award

Process for Publ i shed
i sol ati on of
Heraclenin from
Aegl e Mar nel os
Correa

3046/ CHE/ 2014

18/ 08/ 2020

Mosqui to Publ i shed
Repel  ent from
Resurrection plants

201641012573

09/ 09/ 2020

Devel opnent of 4- Publ i shed
but yl - 5- (i sopropoxy
nmet hyl ) - 2- met hyl nor

pholine from
Aspergil |l us
terrueus KMBF1501
as antifungal drug
agai nst Candi da
al bi cans

201741017418

01/ 12/ 2020

A Techni que to Publ i shed
Anal yse d ucose
Level s Using Bio

2020103057

09/ 12/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/17220_journals_notified_on_UGC_1640782462.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/17220_Books_and_Chapters_1640258134.xlsx

Sweat Sensor

Port abl e wat er Publ i shed 306727 22/ 10/ 2019
t ank cl eaner
Tank cl eani ng Publ i shed 306728 06/ 08/ 2019

equi pment set

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A conpar 2020 2 Kar pagam 2
ative Raj araj an [Australian Acadeny of
study on [S., Ranesh |Journal of Hi gher
t he Kannan C., |Mechani cal Educat i on
machi ni ng Denni son |Engi neerin
characteri M S. g
stics on
turning
Al'SI 52100
al | oy
steel in
dry and m
crol ubrica
tion
condi tion
2- Hydr ox 2020 0 Kar pagam Ni |l
y-4- met hox |Kannappan, |[BI OFOULI NG Acadeny of
ybenzal deh [Arunachal a H gher
yde fronHe m Educat i on
m desnus |Dur gadevi ,
i ndi cusi s | Ravi ndran
ant agoni st [Sri ni vasan
i c toStaph ,
yl ococcus |Rananat han
epi der m di Lucas
shiofilm Lagoa,
formation Ri cardo
Jose Packi
avat hy,
| ssac
Abr aham
Sybi ya
Vasant ha
Pandi an,
Shunrugi ah
Kar ut ha
Ravi ,
Ar urmugam
Veer a
A bi o- Pati | Eur opean 2020 0 Kar pagam Nill
i nspired S., Jour nal of Acadeny of
appr oach Mut husany |l ntegrativ Hi gher
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of fornula
tion and
eval uation
of Aegle
mar el os
fruit
extract
medi at ed
silver nan
oparticle
gel and
conpari son
of its ant
i bacteri al
activity
with
antiseptic
cream

e Medi ci ne

Educati on

A bi o-

i nspired
appr oach
of fornula
tion and
eval uation
of Aegle
mar el os
fruit
extract
nedi at ed
silver nan
oparticle
gel and
compari son
of its ant
i bacteri al
activity
wi th
antiseptic
cream

Pati |
S.,

Mut husany
P

Eur opean
Jour nal of
Integrativ
e Medi cine

2020

Kar pagam
Acadeny of
H gher
Educat i on

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Hi gh
Strength L
i ght wei ght

Foam
Concrete

Johnpaul
V.,
Abi r aam
R, Sindhu
R, Bal asu
ndaram N.,
Sol ai
Mat hi S.

| OP
Conf erence
Seri es:
Material s
Sci ence
and Engi ne
ering

2020

Nill

Nill

Kar pagam
Acadeny of
H gher
Educat i on

An Exper
i rent al

Si ndhu
R,

| OP
Conf er ence

2020

Nill

NiTl

Kar pagam
Acadeny of



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/17220_Bibliometrics_1640772671.xlsx

Study on R | Johnpaul Series: H gher
ehabilitat | V., Sunil Material s Educat i on
i on of Gul ab S., Sci ence
Concrete [Subash P., |and Engi ne
Beam Sohai | ering
Ahared Z.
Pr epar at Johnpaul | OP 2020 Nill Nill Kar pagam
i on of V., Conf er ence Acadeny of
| nundati on | Jayakumar Series: H gher
Maps by CR, Materi al s Educat i on
Devel opi ng |Si ndhu R, Sci ence
Unst eady |Bal asundar |and Engi ne
FI ow Model am N. , ering
of Panba Sol ai
Ri ver - Mat hi  S.
Deci si on
Suppor t
System f or
Di saster
Managenent
St udy on Pr at heba | OP 2020 Nill Ni |l Kar pagam
Envi ronnen S., Conf erence Acadeny of
tal Contam| Johnpaul Series: H gher
i nation V., Balasu | Materials Educat i on
and ndar am N. Sci ence
Assessnent and Engi ne
of the ering
| npact of
Muni ci pal
Solid
Wast e on
Soi | at

t he

Vel | al ore
Dunpi ng
Yar d,
Coi nbat ore
Cty.

Case | OP 2020 Nill Nill Kar pagam
Study and | Nataraj an |Conference Acadeny of
Anal ysi s M, Seri es: H gher

of Johnpaul Materi al s Educat i on
Ecol ogi cal |V., Sindhu Sci ence
Restoratio |R, Jayal a |[and Engi ne
n Pl an of kshm K ering
Lakes in

Coi nbat or e
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
Att ended/ Sem 135 560 26 Nill
nar s/ Wor kshops

Present ed 13 24 4 Nill

papers
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Resour ce
per sons

60

212

NIl

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
Cvil Engineering Soi |l Anal ysis at Affirmative Tech 2500
Shri P. Mal | ai yan Ventures Private
Matricul ation Li mted,

School Coi nbat or e.

Cvil Engineering Road i nspecti on, Veer apandi Town 10600
Depar t ment Bi t umen anal ysi s Panchayat ,
consul ti ng charges Coi nbat or e

Cvil Engineering Road i nspecti on, Gudal ur Town 10600
Depart ment Bi tumen anal ysi s Panchayat ,
consul ti ng charges Coi nbat or e

Cvil Engineering GSB Wedmi x Vel | al ur Town 4000
Depar t ment concrete cube Panchayat ,
per f or mance Coi nbat or e

consul t ancy

Cvil Engineering Consul tancy for Ki nat hukadvu Town 1400
Depar t ment Pl ai n concrete tube Panchayat ,
Coi mbat ore

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
M . A Si vanant EV training Aquasub 1216000 57
ham Autonobile| in Mechani cal Engi neeri ng
Engi neeri ng Engi neeri ng
Dr. S. Venkat ac Cor porat e Umapat hi si vam 644000 28
hal am Tr ai ni ng Enterprises
Managenent

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

I nternational Day

M ni stry of

activities activities
Worl d Comput er NSS with 3 90
Literacy Day Depart ment of
Webi nar Conput er Sci ence
Webi nar to NSS with Field 4 120
observe CQutreach Bureau,
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of Epi demic
Pr epar edness

I nformati on
Br oadcasti ng,

Chandra Bose 125th
Birth Anniversary

Qut reach Bureau,
M ni stry of
| nformation
Br oadcasti ng,
Gover nnment of India

Governnment of India
Central Govt. NSS with Field 2 45
Wl f are Schenes Qut reach Bureau,
Awar eness canp M ni stry of
18. 01. 2021 | nformation
Br oadcasti ng,
Gover nnment of India
Central Govt. NSS with Field 3 75
Wl f are Schenes Qut reach Bureau,
Awar eness canp M ni stry of
19. 01. 2021 | nformation
Br oadcasti ng,
Governnent of India
Net haj i Subash NSS with Field 2 45

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Appreciation to
A. Ret hi sh

Rotary M dt own
MAHAVEERS BLOOD
BANK

Benefited
Annual Speci al Best Conmunity CGover nnent Hi gher 1
Canp 2019-2020 and Vol unt eeri ng Secondary School
Service Bl ock Devel opnent
O fice Madhukar ai
Bl ood Donati on Certificate of | MA Masoni c 1
Appreciation to Rotary M dt own
A. Hari har an MAHAVEERS BLOOD
BANK
Bl ood Donati on Certificate of | MA Masoni c 1
Appreciation to Rotary M dt own
A. Loganat han MAHAVEERS BLOOD
BANK
Bl ood Donati on Certificate of | MA Masoni c 1
Appreciation to Rotary M dt own
A. Loganat han MAHAVEERS BLOOD
BANK
Bl ood Donati on Certificate of | MA Masoni c 1

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers
cy/collaborating participated in such

Number of students
participated in such



https://assessmentonline.naac.gov.in/public/Postacc/Extension/17220_Extension_1640243336.xlsx
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| nformati on
Br oadcasti ng,
Gover nment of
| ndi a

Anni ver sary

agency activites activites
I nt er nati onal NSS with Wor | d 3 90
Days Field Qutreach Conmput er
Bur eau, Li teracy Day
M ni stry of Webi nar
I nformation
Br oadcasti ng,
Gover nment of
I ndi a
| nt er nati onal NSS with Webi nar to 4 120
Day of Epidemic |Field Qutreach observe
Awar eness Bur eau, I nt er nati onal
M ni stry of Day of Epidemc
I nf ormati on Pr epar edness
Br oadcasti ng,
Gover nnment of
| ndi a
wachhat a NSS with Central Govt. 2 45
Pakhwada Field Qutreach |Welfare Schenes
Bur eau, Awar eness canp
M ni stry of 18. 01. 2021
I nformation
Br oadcasti ng,
Gover nment of
I ndi a
wachhat a NSS with Central Govt. 3 75
Pakhwada Field Qutreach |Welfare Schenes
Bur eau, Awar eness canp
M nistry of 19. 01. 2021
| nformation
Br oadcasti ng,
Gover nnment of
| ndi a
Leaders Birth NSS with Net haj i 2 45
Anni ver sary Field Qutreach | Subash Chandra
Bur eau, Bose 125th
M ni stry of Birth

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resear ch Dr. R Kar pagam Acadeny 730
THI LAGAVATHI of Hi gher Education
Resear ch Sent hi| Kumar V. Kar pagam Acadeny 330
of Hi gher Education
Resear ch Sent hil Kumar V. Kar pagam Acadeny 330
of Hi gher Education
Resear ch Sakt hi vel P. Kar pagam Acadeny 150



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/17220_Students_in_extension_1640243374.xlsx

of Hi gher Education

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Acadeni c “Facul ty Tat a 04/ 06/ 2019 15/ 06/ 2019 1
Devel opnent i nternship Consul t ancy
of Faculty Pr ogr ame” Servi ces
at TCS, Ltd.,
Chennai
Acadeni c Facul ty Tata 30/ 07/ 2019 03/ 08/ 2019 1
Devel opnent | devel opnent | Consul tancy
of Faculty [|Programme on Servi ces
Campus To Ltd.,
Cor porate at
KG Col | ege
of arts and
Sci ence,
Coi nbat ore
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Prakash GCears, 12/ 02/ 2020 St udent projects 3
E-51, SIDCO Private and internship
I ndustrial Estate,
Coi mbatore - 641
021
Bi ol i ne 30/ 08/ 2019 ) Third year 100
Laboratory, 43B-1, B. Tech
Cow ey Brown Road, Bi ot echnol ogy, 2017
R S. Puram Batch did their
Coi nbat or e- 2. internship from
15/ 12/ 2019 to
31/ 12/ 2019
Uni versiti 04/ 11/ 2019 Di scussi on on 13
Mal aya, Kual a research activities
Lunpur, Mal aysi a for the next two
years by both the
Uni versity menbers
(Conference call)
from11/11/2019 to
12/ 11/ 2019.
Aut ogur ukul 12/ 10/ 2019 One day 57

Aut omat i ve

industrial visit



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/17220_Collab_activities_1640782690.xlsx
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Trai ni ng, No
272/ 1C, Ranani
Vol kswagen Body

Shop, Sai baba Kovi l

for
Engi neeri ng
students on
02/ 12/ 2019

B. E. Autonobil e

24/ 09/ 2019.

Street, MIP Road,
Sahs Col | ege,
Coi mhatore - 641043
Crea 15/ 07/ 2019 Guest Lecture on 34
Infrastructure, Surveyi ng and Tot al
D. No. 21, 11 Station for B.E
Agar aharam Sal em - Civil Engineering
636001 students on

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

322

307

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
Nunber of inmportant equi pnents Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)

Online Library Ful l'y 2.0 2011

Managenent System
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 72142 19553238 17385 1490429 89527 21043667
Books



https://assessmentonline.naac.gov.in/public/Postacc/MoU/17220_MoU_1640243411.xlsx
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6903 4290437 340 99665 7243 4390102
Ref erence
Books
e- Books 95821 Nl Nl Nl 95821 Ni |l
Jour nal s 230 481165 8 10010 238 491175
e- 22357 Ni Tl 1400 Ni Tl 23757 Nill
Jour nal s
Di gital 3 2328724 1 1855058 4 4183782
Dat abase
CD & 4071 Nl 110 Nl 4181 Ni |l
Vi deo
Li brary 1 120000 1 21240 2 141240
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
B. Uma Rani Language - |1 Mbodl e 09/ 01/ 2019
Y. Sangeet ha Differential Mbodl e 09/ 01/ 2019
Equati ons
M . U R Ramakri sha Theory of Mbodl e 09/ 01/ 2019
nan Equat i ons
M | ndhumat hi Real Anal ysis Mbodl e 09/ 01/ 2019
A. Henna Shenof er Differential Mobodl e 09/ 01/ 2019
Equat i ons-
Practi cal
Sanj ay Gandhi Envi ronnent al Moodl e 09/ 01/ 2019
St udi es
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1687 39 1 0 0 73 200 1 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 1687 39 1 0 0 73 200 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
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recording facility

Medi a Centre
ht t ps: / / kahedu. edu. i n/ kahe- nedi a-centr e-

st udi 0- 360/

Audi o Centre
ht t ps: // kahedu. edu. i n/ kahe- nedi a-centr e-

st udi o- 360/
M xi ng Equi prent and software for
editing ntt ps: // kahedu. edu. i n/ kahe- nedi a- centr e-
st udi 0- 360/

Lecture Capturing System (LCS)
ht t ps: / / kahedu. edu. i n/ kahe- nedi a-centr e-

st udi o- 360/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
158 150. 74 277. 47 264. 26

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

MAI NTENANCE OF FACI LI TI ES Est at e Mai nt enance A separate Estate Mintenance
section wi th adequate support staff in place. It oversees the naintenance of
civil, mechanical, electrical works and housekeeping relating to buildings,
classroons, |aboratories, library, hostels and sewage treatnment plants and

gardens. Adequate in-house manpower to nmaintain health hygi ene cleanliness and
infrastructure to provide congenial |earning environment. Mintenance of
Bui | di ngs Cl ass-roons and hostels repair works are undertaken annual |y during
t he vacation periods. Buildings are whitewashed once in three years and / or
dependi ng on the need. Maintenance of the Furniture and Fittings The stee
chairs / desks available in classroomand office are cleaned and repai nted
every year. Woden itens are repaired every year during vacation period. Garden
The Green cover of the canpus is well nmaintained by the fulltime gardeners.
Laboratory Equi pnent’ s Laboratory equi pnent are calibrated periodically.
Laboratory consunabl es are purchased basing on the indent submtted by the
respective department. Condemmed equi pment’s and broken gl ass wares are
di sposed of through authorized agency. Conputer Systens Mai ntenance System
Admi ni strator maintains Central Conputing Services Unit for the purpose of
devel oprment inpl enentati on and mai ntenance of the security of the IT
infrastructure of the Institution. Network security is naintained and its
services are upgraded periodically. Mintenance of services |like ERP File
server managenent Firewal|l maintenance and W-Fi services are carried out.
Sports Facilities Miintenance Play grounds are naintained periodically as they
are used continuously by the students. Safety and Security CCTVs caneras are
installed. 24x7 security services provided through security guards. Fire safety
equi pment’s are installed in vulnerable areas. Al the |aboratories are
provided with first aid kit. Safe assenbly points are earnmarked Mi ntenance of
Li brary Library Stock Register, Book Accession Register, Journal Register are
mai ntained in the Library. Rare and costly books are classified and kept them
as ‘' Reference books’. Equipnent are serviced regularly and Stock Taken
annual | y. Mai ntenance Procedure During the regular working days the Head of the
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Departnment / Section concerned submits a request to the Estate section
mentioning civil or electrical defects identified in the prescribed proforna
and the defect shall be rectified within 24 hours or imediately in the case of
energency and informthe action taken to the Registrar. Annual Mi ntenance
Contract (AMC) Optinmum working conditions of all equipnent is ensured through
Annual Mai ntenance Contract wherever applicabl e.

https://kahedu.edu.in/n/wp-content/uploads/2020/02/Procedures-and-policies-for-maintaining-infrastructure.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support KAHE Meri t 967 27854222
frominstitution Schol ar shi p
Fi nanci al Support
from Gt her Sources
a) Nati onal Prime Mnisters 6 167500
Schol arshi p Schene
( PVBS)
b) I nternati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skill 06/ 12/ 2019 29 Kar pagam Acadeny
Devel opnent for of Hi gher Education
Pr of essi onal s , Coi nbat ore
Soft Skill 03/ 12/ 2019 52 AXN I nfo Tech, D
devel opnent S Conplex 2 nd
progranmme on Fl oor, 347, Nehru
Critical Thinking St, Ram Nagar,
Coi mbat ore, Tami |
Nadu 641009
Soft skills(To 17/ 12/ 2019 328 Kar pagam Acadeny
educate and enrich of Hi gher Education
t he students on , Coi nbat ore

setting goal s,
career counselling,
pl anni ng and
| ateral thinking
equi p them on
t echni ques of
readi ng, | earning
and |istening

skills)

Soft Skill 19/ 01/ 2020 37 Kar pagam Acadeny
Programme on Tally of Hi gher Education
Wor kshop , Coi nbat ore

Soft Skill 22/ 01/ 2020 124 Kar pagam Acadeny

Devel opnent for of Hi gher Education
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Pr of essi onal s

, Coi nbat ore

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
studentsp placed

Number of
students who
have passedin
the comp. exam

2019

Conpetitive
exams in
Food
Technol ogy

13

Nill

17 1008

2019

Webi nar
Series on
Conpetitive
examin Bio
t echnol ogy

101

Nill

Nill NiTl

2019

Ten Days
I AS Trai ni ng
Program

54

Nill

Nill Nill

2019

CSI R- NET
| SET
coachi ng on
Ordi nary and
Parti al
differential
Equat i ons

21

Nill

Nill Nill

2019

Conpetitive
Exami nati on
Trai ni ng
Programme on
“Preparation
for GATE Exa
m nati ons”

31

Nill

Nill Ni |l

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 6
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
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38 677 284 29 1523 724
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
Nill 10 B. Com CA Conmer ce Kar pagam M Com
Acadeny of
H gher
Educati on,
Coi nbat or e
2020 6 B. Com Conmrer ce Kar pagam M Com
Acadeny of
Hi gher
Educati on,
Coi nbat ore
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

15

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

the 20 mns to fane -2020

Activity Level Number of Participants
I nternational yoga day Institution 31
MANALTI CS 2k20 Nat i onal 145
Chakra 2020 State 62
Wnens day cel ebrations Institution 385
Hell o fm kal oori saal ai I nstitution 38

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

2019 ol d I nt er nat 1 Nl RAJ AMOOR
i onal 17RBTCE010 |TH DHAKSH

NAMOORTHI

2019 Silver | nt er nat 1 Ni Il S| VAN

i onal 19MBAPO54 SATHI SH

2019 ol d | nt er nat 1 Ni Il SURYA SI
i onal 19VBAP0O64 | VANANTHAM
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Nl Bronze Nat i onal 1 Nl 18BAUO31 M LOGESH
KANNAN

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

1. The Karpagam Acadeny of Hi gher Education has a vibrant Student Council A m
of the Student Council 2. The aimof the Student Council is to protect the
rights of the students in terns of neeting their needs related to education,
heal th, sports and culture by taking the issues to adnministrative and acadenic
authorities and to involve in the institutional devel opnent. Constitution of
Student Council The Student Council conprises of Chairperson, Secretary and a
representative fromeach departnent. The Council functions under the overal
supervision of the advisor. The Dean, Student Affairs participates in the
neeting of Student Council as ex-officio. The eligibility criterion for
nom nation to Council includes regularity in attending the classes, a good
record of conduct, academ c excellence and participation in various
departnental activities. It nmeets once in a senester and di scusses issues of
i mportance. Functions of the Student Council relating to Curricular and Co-
curricular activities The Student Council plays a major role in involving al
the students in various programes. The Council has representation in the Board
of Studi es where they give feedback on the existing curriculumand the areas to
be included to update the curriculum The Council involves in the functioning
of various clubs such as nedia, literary, fine arts and eco club to encourage
students to portray their latent talents. It plays an active role in support of
sports and cultural activities in identifying the students, talents and
notivating themto take active part in such activities. It also has
representative in the Library Advisory Comrittee to ensure adequate
avai lability of books, periodicals and other resources in the library. Role of
Student Council in Extension Activities The Student Council takes active part
in Swachh Bharat and Unnat Bharat Abiyan Schenes for the devel opnent of the
adopted villages in the area of environnment cleanliness, child education,
heal th and hygi ene progranmes. The Student Council nenbers are in NSS, NCC,
YRC, Red Ri bbon C ub, Blood Donors Club and involve in Road Safety Awareness
Programe. The Student Council has done an inpressive job in Delta Region
during Kaja Cyclone and got appreciation fromDistrict Admnistration and | oca
peopl e. The Council has collected and distributed free cloths to the affected
peopl e and conducted medical canp to treat the ail ments caused due to the
cyclone. Activities relating to Student Welfare The Student Council nonitors
the hostel facilities and if there is any break-down / repair to be done it is
brought to the notice of the administration through deputy warden. It
supervi ses mai nt enance of hygi ene, choice and quality of nmenu in canteen and
nmess. Transport facilities are schedul ed as per the requirenents of students as

suggested by the Council. It plays an inportant role in University-Industry
linkage for the benefit of the students in identifying the conpanies for their
i nternship and for placenent. The student council is sensitive to the welfare

of its peers as well as contributes significantly for the devel opnment of the
institution.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Kar pagam Acadeny of Hi gher Education Al umi Associ ation (KAHEAA) was envi saged
and established in 2008 as a lifetime platformfor the welfare of the Karpagam
Acadeny of Hi gher Education’s Community. The Al ummi Associ ation of Karpagam
Acadeny of Hi gher Education, registered under the Societies Act (Registration
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Nurmber: SI. No: 302/2017). This global platformis not only neant for ease and
effective comuni cati on anong the alumi nenbers but also to enhance the goa
of the institution Enable, Enlighten and Enrich throughout their |ife. Besides,
a degree from Kar pagam Acadeny of Hi gher Education is the shared menories and
stake in this place and to call as our alm matter. Paying back to the alm
mat er and ot her causes will benefit the Karpagam University community as a
maj or part |ike anything el se. Each and every nenbers active cooperation and
support to the KAHEAA in any formw |l help to go a long way in nmaking this
Associ ation an effective platformfor interaction and al so bestows towards the
al ma mater and the nation at large. Vision To act as a bridge anong the

St udents, Managenent, Staff and Al ummi of KAHE for the mutual benefit and
synergy. To build a better interaction through application of strengths and
resources of Alummi, Student and Staff to inprove the quality of society. ? To
actively work for the relationship anong the alummi for their career growth

M ssion To act as a forumfor exchange of information anong its nenbers and
also to act as a fine Iink between the old students and Institution. ? To
provi de the guidance to the students for their higher studies and career with
the help of alummi, when the help is required. ? To maintain a conpendi um of
all the alumi in different parts of the world.

5.4.2 — No. of registered Alumni:

2010

5.4.3 — Alumni contribution during the year (in Rupees) :

461000

5.4.4 — Meetings/activities organized by Alumni Association :

The Alummi Associ ati on encourages the departnments to organi ze activities
inviting their Alumi to make the students aware of the realities in the
professional life, career opportunities and the nuances of entrepreneurship
The follow ng activities were conducted in the Academ c Year 2019-2020
1. Motivational Talk by Managenent (PG Alumi on 19.7.2019 2. Mtivational Talk
by Mathematics Alummi on 19.7.2019 3. Mtivational Talk by Physics Al umni
19.7.2019 4. Department Al ummi Coordi nator Meeting on 29.7.2019 5. Mtivationa
Talk by CS,CAIT Alumi on 22.8.2019 6. Mtivational Talk by Managenent (UG
Al ummi on 22.8.2019 7. Mtivational Talk by Chem stry Alumi on 22.8.2019 8.
Motivational Talk by B. Tech Bi otechnol ogy Alumi on 22.8.2019 9. Alumi Meet
2019 (Convocation Day, Department-w se) on 14.9.2019 10. Departnent Al umi
Coordi nator Meeting on 9.11.2019 11 Department A umi Coordi nator Meeting on
30.11.2019 12. Alumi Reunion 2019 on 29.12.2019 13. Al ummi Sports Pl ayers
Reuni on 2020 on 8. 3. 2020

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Vi ce-Chancellor is the Chief Executive Authority of the Institution and
executes the directions issued by the Board of Managenent and Gover nnment
agenci es. The Board of Managenent is the hi ghest decision-nmaki ng body and

nonitors the attai nment of the vision, mssion of the Institution by del egating
and getting the things done by adm nistrative / academ c bodies with the
overall direction by the Vice-Chancellor. For effective and efficient
managenent of the Institution, the Vice-Chancell or del egates and decentralizes
sone of his powers and authority to other officials of the Institution. Again
for taking effective decisions he practices participative managenent where the
connected people are involved and it is a teamwhich takes decision. Acadenic




Domai n: There are four Faculty of Studies — (i) Arts, Science and Humaniti es,
(1i) Engineering, (iii) Architecture and (iv) Pharmacy and each faculty is
headed by a dean. They devel op common franmework and wi thin which the
Departnments under the respective faculty are advised to performtheir acadenic
activities. The Dean nonitors the functioning of the Departnents and report
back to the Vice-Chancellor. The Heads of the Departnent are given freedomto
frame Regul ations and Curricul a, Teaching, Learning and Eval uati on Process,
Research and Student Support Activities and their effective inplenentation cone
under the overall guidance and supervision of respective Deans. It is the
responsibility of the teaching faculty to prepare |esson plan, teaching diary,
mai ntai ning | og books, and to adopt suitable nodern teaching nmethods including
the use of ICT. The responsibility of the admnistration is restricted to
provi de necessary infrastructure, equipnent’s, |earning resources, and
favourabl e environment. Adm nistrative Domain: The overall Administration is
del egated to the Registrar who is the custodian of all records / properties of
the Institution. The administrative wings of the Institution such as
Est abl i shment, Finance, Exam nation and Research are given administrative
freedomin their respective domains. For instance, Establishment section takes
care of appointnent and service conditions of enployees and deal with
comuni cation received fromthe UGC and ot her regul atory bodi es. Again, the
Fi nance section is vested with the responsibilities of preparation of annua
budget, expenditure statenents, financial audits and preparation of annua
accounts report. The Exam nation section is given full autonony to draw the
exam nati on schedul e, conduct of exam nation and declaration of results.

Li kewi se, the Research section adnits students by conducting entrance test and
al so takes care of Doctoral Committee Meetings etc. In this way the functions
of Exam nation section and Research section are decentralized. In both acadenic
and adnministrative donmins, the decisions are taken denocratically through
participative managenent. For instance, in the Board of Studies, interna
academi c experts, external experts from academ a, industries / professional
bodi es participate when deciding the curriculum Student representatives are
also invited as special invitees. Simlarly, the Academ c Council has interna
academ c experts, representatives fromindustries / professional bodies and
em nent acadenmicians to deliberate the academ c matters and takes deci sion.
Thus, one could see the effective | eadership of the institution is reflected in

all the institutional practices.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Applications were nmade available in
the online for applying to the academnic
programes bei ng of fered. For the
Faculty of Arts, Science and Hunaniti es,
Faculty of Engi neering and Faculty of
Phar macy admi ssion is made based on the
eligibile marks scored by the students.
For the Faculty of Architecture,
students qualified in NATA are only
adm tted.

Industry Interaction / Collaboration The University Industry Interaction
Centre organi sed one “On the Job
Training” , 5 Technical Wrkshops and




20 Industry Visits for students from
both the Faculty of Arts, Science and
Humanities and the Faculty of
Engi neering. 110 nunbers of MU were
signed with various institutes and
i ndustries for academ ¢ devel opnment and
col | aborative research. Al the
depart nents/ sections concerned ensure
that the MoUs are functional by
organi si ng vari ous academ ¢ and
research activities. Institution
encour ages industry specific curriculum
and one programme by nane B. Sc.,
Conput er Sci ence (Cognitive Systens)
was introduced in the year under
review. Consultancy and corporate
training were al so undertaken

Human Resour ce Managenent Recruitnent: The teaching staff are
recrui ted based on the guidelines given
by the regul atory bodies such as
UCC, Al CTE , CoA and PCl. The non
teaching staff are recruited based on
the qualifications prescribed by the
Board of Managenent. Training: The
training progranmes are organi sed for
the teaching staff by the departments
in association with the Centre for
Human Resource Devel opnent. They are
encouraged to pursue the online FDP
of fered by NPTEL. The training for non-
teaching staff are organi sed by the
respective departnments’ al so organi ses
training through the Centre for Skil
Devel opnent. Pronotion: The pronotion
for the teaching staff is given based
on the Career Advancenent Scheme of UGC
and the non-teaching staff is based on
the guidelines of the institution.

Li brary, I CT and Physi cal In e- Library, 30 nunbers of
Infrastructure / Instrunentation Conmputers with latest configuration
wer e added to access the Online data
base, e-books, e-journals and nulti-
nmedi a content easily. Miltinedia
Cont ent Kni nbus was subscri bed to have
access to e-Journals, e-books and
nmul timedia content. ICT: A Media Centre
was established for devel oping e-
contents both for internal use and
external portals |ike e-PG Pathasal a,
NPTEL and so on. The | ecture notes
prepared by the faculty nmenbers were
upl oaded in the Institution s Wbsite.
Infrastructure /Instrunmentation During
2019 — 20, the laboratory facilities of
Departnents of Biochenistry,
Bi ot echnol ogy, M crobi ol ogy and
Chemi stry were upgraded with an




addi ti onal investnent of Rs.77 Lakhs.

Research and Devel opnent

The follow ng Speciality Centres were
establ i shed to enhance the quality of
research in the advanced areas. 1.Drug
Testing Centre 2.Centre for Production

and Service Facility 3.Centre for
Cancer Research 4.Centre for
Sustai nabl e Goals 5.Centre for |IPR
6. Desi gn and Devel opnent Centre
7.Centre for Alternative Fuels,
Em ssions and Engines 8. Centre for
Mat erial Science 9..Media Centre
10. Centre for Geotechnical Facility and
Servi ces Technol ogy I ncubation Centre

was established and the follow ng 5
start-ups were registered 1. Brightnest
Technol ogies Private Limted 2. Sivam
Watts Hybrid Systens LLP 3. Dhanvantri

Drug Devel opment Centre LLP 4

Charcosorb India Private Limted 5.

Genomatics India Private Limted

Exam nati on and Eval uati on

End Senester Exam nation was
conduct ed through the application
sof tware Googl e C ass Room . Base work
has been conpleted to introduce bar
coding for the answer sheets of the End
Senest er Examination fromthe next
Acadeni ¢ Year onwards. The Exam nation
Section functions with full autonony
.1t ensures that question papers are
set well in advance , exam nation
schedul e is drawn ,evaluation is done
and the results are published in tine
as per the procedure laid down.

Teachi ng and Learni ng

Student Centric Methods such as
Experiential Learning, Participative
Lear ni ng and Probl em Sol vi ng
Met hodol ogi es were focused. Guest
Lectures by the experts in the rel evant
topic were organi sed to enable the
students to enhance their understanding
| evel . About 80 percentage of the
faculty nmenbers al so adopt teaching
nmet hods ot her than the conventi onal
ones like the chalk tal k and PPT.
Onli ne teaching was al so adopt ed
t hrough Googl e Meet and Googl e C ass
Room . Through Google Meet, the class
room |l ectures were accessed by the
students. Using Google O ass Room
l ecture materials were upl oaded.
Assi gnments and Qui z were conducted

Curricul um Devel opnent

Curriculumwas enriched by focusing
on cross cutting issues across the
institution. In the Engineering
Programmes nore open el ective courses




were offered so that students from one
di sci pl i ne can choose courses from
ot her disciplines also. Attainment of
Course Qut conmes and Programme Qut cones
was taken up . A two day training
programre was organi sed on Qutcone
Based Education by |1 QAC for the benefit
of the faculty nenbers to understand
t he nmet hod of cal culating the
attai nnent of outcones.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. The minutes of neeting of Planning
and Monitoring Board is digitised.

2. The conmuni cation with respect to
Pl anni ng and Monitoring Board are
circulated through digital node.

Adm ni stration

1. Al the information pertaining to
teaching faculty nenbers of the
institution are digitalised. 2. All the
conmmuni cation received fromstatutory
councils I'ike UGC , Al CTE, PClI and CoA
are circul ated through digital node.
3.All the various requirenents fromthe
departnents are managed online. 4. A
t he communi cation to teaching , non
teachi ng and student are sent through
the digital node. 5.Faculty recruitnent
process is digitalised.

Fi nance and Accounts

1.All the fees paid by the students
are through digital nade. 2.Paynent to
the nmost of the suppliers and service
provi ders ai made through digital node.

St udent Admi ssi on and Support

1. Adm ssion process is automated
right fromissue of application formns
till the paynent of fees is automated

2. Student can update their details
t hrough online. 3. Al the existing
students can view their attendance and

mark details through online. 4.
Communi cation with students regarding

openi ng date and ot her i nportant
information is automated. 5. Students
can access the Library books online

Exam nati on

1. Online exam nations are conduct ed.
2. Renuneration for the question paper
setters and evaluators are paid
conpl etely through digital node.
3.Internal marks are conpletely
transferred through ERP System . 4. Al
areas of CoE O fice |ike student
regi stration, hall ticket generation
and publication of results are
aut onmat ed.




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

M. P. Easwar an

I nt ernati onal
Conf erence on
I ndi a SAARC

Nill

1000

2019

M . N. Sat hi yan
dar an

I nt ernati onal
Conf erence on
I ndi a SAARC

Nill

1000

2019

M . N. Sat hi yan
dar an

I nt er nati onal
Conf erence on
Re- Engi neeri ng

Busi ness
Envi ronnment for
Sust ai nabl e
Devel opnent

Nill

1000

2019

Ms. R Jayal aks
hmi

I nt ernati onal
Conf erence on
I ndi a SAARC

Nill

1000

2019

Dr. L. Haripras
ath

Regi onal
Training for
t he URKUND
adm ni strator

Nill

4000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

Nill

Hands On
Trai ni ng
In Applica
tion And
Oper ati on
In 2D Ge
El ectropho
rosis

21/ 10/ 2020

23/ 10/ 2020

NiTl

10

2019

Nill

Hands On
Trai ni ng
In Applica
tion And
Operation
In
Chemi doc

06/ 04/ 2020

06/ 04/ 2020

Nill

10
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2019 Nill

I nstrune
ntation -
Handl i ng

o Pcr

01/ 04/ 2020

01/ 04/ 2020

Nl

2019 Pr of essi
onal Devel
opnent
Program On
“Suppl 'y
Chain And
Logi stics
Managenent

Nill

16/ 03/ 2020

16/ 03/ 2020

29

NiTl

2019

Cou

Edu

Term

Pol i cy

Shor t Nl
rse On
New

cation

16/ 03/ 2020

16/ 03/ 2020

NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Pr of essi ona
Devel opnent
Programe on

| npact on
Agricul tura
Bi ot echnol ogy

for Sustainable

Bi o and Food
Pr oducti on

16/ 03/ 2020

21/ 03/ 2020

Pr of essi ona
Devel opnent
Programe on

| npact on
Agricultura
Bi ot echnol ogy

for Sustainable

Bi o and Food
Pr oducti on

16/ 03/ 2020

21/ 03/ 2020

Facul ty
Devel opnent
Program on
Bi onedi cal

Nanot echnol ogy

26/ 08/ 2019

20/ 09/ 2019

20

Pr of essi onal
Devel opnent
Programme on

| npact on
Agri cul tural

16/ 03/ 2020

21/ 03/ 2020
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Bi ot echnol ogy
for Sustainable
Bi o and Food
Pr oducti on

Group Gratuity Insurance,
Concessi onal transport
facility, Health benefits
at Kar pagam Medi cal
Col | ege at subsi di zed
cost, Registration fee
and travelling all owance
to attend sem nars and
conferences, Tuition fees
concession to the wards
of staff. Cash incentive
to faculty who receive
awards / recognition,
Cash incentive for their
Resear ch publicati ons,
Regi stration fee for
conpl eti ng SWAYAM cour se,
Host el accommodati on,
Pr of essi onal mnenber ship
paid for the faculty,
Food at subsi di zed cost
at the Institution hostel
for inmates.

Group Gratuity insurance,
Concession in tuition fee
to the wards of the
staff, Concessi onal
transport facility,
Heal th benefits at
Kar pagam Medi cal Col | ege
at subsi di zed cost, Free
coaching / training to
upgrade the skill of the
nont eachi ng staff such as
training in tally and
training in office
adm ni stration and Host el
acconmodat i on.

Facul ty 1 20/ 07/ 2019 18/ 10/ 2019 60
Devel opnent
Program on Drug
Del i very
Princi pl es and
Engi neeri ng
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
105 105 29 29
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
CGeneral Provident Fund, Ceneral Provident Fund, Group I nsurance

Schol ar shi p, Conplete
Heal t h Check-up and issue
of Health Record, Bus
Facility, Hostel
Facility, all sports
facility, Full and
partial fee concession
for sports quota
students, full and
partial travel charges
for within India and
I nternational Sports
Meets, Medal s and
Certificates for
neritorious top Sports
Students and full or
partial fee concession in
hostel and ness for
sports student.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

| nt er nal

i nt er nal

stock entries etc.
pur poses such as conduct
sports and cul tura
activities,

Audit The interna
as and when the accounts files are submtted to himby the Finance Oficer
audi tor scrutinizes every item of purchase nade,
copy of conparative statenents,
pl aced,
the details of advances paid for different
club and cel
academ ¢ and adm nistrative rel ated

quot ati ons cal |l ed, quotation docunents,
of the purchase comittee,
Simlarly,

activities and other
settl enments of advance within the reasonable period etc.

copy of the order

of sem nars / conferences,

auditors check and verify the accounts continuously

The
docunents relating to
m nut es
i nvoi ce, corresponding
activities,

Agai n the
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audi tors check all the docunents relating to building constructions, paynent
made to the contractors and al so docunents relating to the paynent nade to the
service providers such as ‘security services' ,' transport services’', ‘canteen
services’ and ‘cleaning services'. The auditors will also check up the
qualification of the teaching staff appointed, order of appointnent and scal e
of pay fixed. Simlarly all accounts details pertaining to funds received from
fundi ng agencies for research, accounts relating to seed nobney given,
expenditure details, utilization certificate issued etc. will also be
scrutinized by the auditors. After checking and scrutinizing the docunents the
internal auditor will ask for the details, any clarification if required and if
the answers / docunents provided by the Finance Section are satisfactory, he
wi | | approve the accounts, then and there and it is a process of continuous
audit. External Audit The external auditor will scrutinize all the transactions
and accounts statenments submitted by the Finance Section after conpletion of
financial year. After scrutinizing the accounts, the external auditor shal
submt ‘statenent of audit objections’ for which the Finance Section has to
submt the answers / conpliance within reasonable tine. If the answer provided
by the Finance Section is satisfactory the external auditor shall drop the
obj ections. On an average, the two or three objections in each year are raised
by the auditor in the last five years and all those objections are
satisfactorily answered and the objections were dropped. The audited financi al
account statenents and Auditor Report shall be submitted to the Finance
Committee for its consideration and then taken to the Board of Managenent for
approval .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Aquasub Engi neeri ng 4.48 Devel opnent and

Mai nt enance of
I nfrastructure

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Experts from Yes | QAC
ot her
institutions
Adm nistrative Yes Experts from Yes | QAC
ot her

institutions

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not Applicabl e

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

Not Applicabl e
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6.5.4 — Development programmes for support staff (at least three)

1. A workshop was organi sed for 20 nunbers of support staff on First Aid on
27-01-2020 at Karpagam Faculty of Medical Sciences and Research, Coinbatore. 2.
An Adninistrative Training was conducted for 150 nunmbers of supporting staff
from09-03-2020 to 16-03-2020. 3. Administrative training program on
i ncorporating basic know edge about instrunents in various civil engineering
| aboratories for |ab technicians from 16-03-2020 to 21-03-2020 4.

Admi nistrative training programon ERP systens was organi sed by the departnent
of Mechani cal Engineering for the technical staff from 16-03-2020 to
21- 03-2020.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Trai ning and Pl acenment Cell has been strengthened. Students are given
training in comunication skills, general know edge and in devel opi ng positive
attitude. 2. Coaching is given by Career and Gui dance Centre to students for
t aki ng conpetitive exam nations such as NET/SET/ Civil Services/ Banking / GVAT
etc., to find better placenent. As of now 60.41 percent of outgoing students
got placenent through canpus interviews and opportunity for higher education 3.
As part of quality initiative, faculty nenbers are notivated to publish besides
UGC CARE journals, in SCOPUS and Web of Science indexed journals. As a result,
2500 articles have been published in the above journals. 4. The Institution has
entered into MbUs / Col | aborative Agreenents with 180 institutions / industries
both at the National and International |evels. |QAC ensures that all these MUs
are functional 5. The Institution has established strong |inkages with
i ndustry. It offers industry specific curriculumand training prograns through
tie-ups with institutions |ike Tata Consul tancy Services, |nfosys, |nsurance
Institute of India, GDAC, Mcro, Small and Medium Enterprises (MSME), BSNL
Agqua sub Engi neering and Sriram Engi neeri ng.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Speci al 11/10/ 2019 11/ 10/ 2019 11/10/ 2019 64
Lecture on
“l nportance
of
Publ i shi ng
in Scopuslnd
exed
Jour nal s”

2019 “Quality 14/ 11/ 2019 14/ 11/ 2019 14/ 11/ 2019 100
Initiatives
i n H gher
Educat i onal
Institutions
"on the eve
of World

Quality Day




2019) |

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

| nducti on
Programe -
Arts

08/ 06/ 2019

24/ 06/ 2019

536

997

| nducti on
Programe —
Engi neeri ng

15/ 07/ 2019

02/ 08/ 2019

54

418

| nducti on
Programe —
Architecture

15/ 07/ 2019

15/ 07/ 2019

42

73

| nducti on
Programe —
Phar macy

15/ 07/ 2019

19/ 07/ 2019

42

100

The Val ue of
Human Life

07/ 08/ 2019

07/ 08/ 2019

100

60

Ski I
Devel opnent
Wor kshop on

“ Gender
Chanpi ons”

06/ 12/ 2019

06/ 12/ 2019

30

27

GUSTO 2K20 -
Conpetition on
CGender Equality

05/ 02/ 2020

06/ 02/ 2020

98

58

Entrepreneurs
hi p Awar eness
Canp

24/ 09/ 2019

26/ 09/ 2019

16

64

Entrepreneurs
hi p Awar eness
Canp

07/ 01/ 2020

09/ 01/ 2020

34

52

Entrepreneurs
hi p Awar eness
Canp

22/ 01/ 2020

24/ 01/ 2020

18

64

Entrepreneurs
hi p Awar eness
Canp

18/ 02/ 2020

20/ 02/ 2020

30

50

Pranaya

21/ 02/ 2020

21/ 02/ 2020

300

500

I nt er nati onal
Day of Yoga

21/ 06/ 2019

21/ 06/ 2019

800

1600

Pitch Your
| dea

18/ 09/ 2019

20/ 09/ 2019

63

243
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Trade Expo

09/ 01/ 2020

09/ 01/ 2020

34

143

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Per cent age of power

requi rement of the University net

by the renewabl e energy

sources : 9.7
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes 2
Ranp/ Rai | s Yes 2
Braille Yes Ni |
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes Ni Il
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni |l 6 11/ 09/ 2 5 Road 75
019 Swachhat a si de
Pl astic Pl astic
Wast e covers
Free are
Canpai gn |col | ected
and
property
di sposed
2019 Ni |l Nl 26/ 11/ 2 1 Poshan Creat ed 95
019 Abhi yaan [Awar eness
anong
Tri bal s
to keep
their Env
i ronnent
d ean
2020 Ni Il Nl 04/ 01/ 2 7 Rural C Wi te 165
020 onstructi wash
on carried




out at
School Bu
i 1dings,
Trees are
Pl ant ed
2019 Nill Nill 28/ 07/ 2 1 Tree PI 250 250
019 antation Trees
Camp sapl i ngs
are
pl ant ed
2019 Nill Nill 28/ 11/ 2 1 Tree Pl 100 85
019 antation
CanpTr ee
Pl antatio
n Canp
2020 Nill Nill 14/ 03/ 2 1 Tree PI 150 35
020 ant ation
Canp
No file upl oaded.
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
KAHE Code of Conduct 09/ 09/ 2019 The KAHE has revi sed
its code of conduct in
the nonth of Septenber
2019.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Wor kshop on “ Gender
Chanpi ons”

Activity Duration From Duration To Number of participants
The Val ue of 07/ 08/ 2019 07/ 08/ 2019 160
Human Life
SkiI'l Devel opnent 06/ 12/ 2019 06/ 12/ 2019 57

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

with LED | anps « Sol ar
constructed in all
ground water |evel -«

bui | di ngs.

Fl or escent

e Usage of Plastics are strictly banned in the Canpus ¢ Vehicles are strictly
prohibited in the Canpus ¢ To conserve energy,
Panels are Installed in the Canpus e
The coll ected water are recharged for raising
Cl ean and green canpus by planting nore nunber of trees

| anps are replaced
Rai nwater pit is

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CE -1

institution has additional
Present ati on and Annual

Research Congress.

Research Progress of the Schol ars.

Title of the Practice Appraisal
t hrough Tineline Presentation and Annual
addition to the Doctoral

Annual

Resear ch Congress.
Committee Meetings (DCM being organized twice in a
year to nonitor the progress of the research work including publications,
quality initiatives in convening neeting of Tineline
In the Tinmeline Presentation other
Research CGui des of the sanme departnent are al so involved in assessing the
research Congress is an extension of

of Research Schol ars’

progress
Preanble In

t he
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t he same net hodol ogy except the academic experts of different subjects across
the state are also involved to review and fine-tune the entire research work.
The Context It is not practically possible to foresee the problens that nmay be
encountered by the research scholars during the course of their research work.
Ti mel i ne Presentati on and Annual Research Congress chaired by the Head of the
Department and expert nmenbers fromthe respective field offer suitable guidance
and suggestions to the scholars to conplete the research work in a scientific
and systematic manner. The Practice The Institution takes necessary steps for
arranging Tineline Presentati on and Annual Research Congress every year.
Tinmeline presentation is arranged in the nonth of June / July.. The Head of the
Departnment will act as a Chairperson for the Tineline presentati on. Based on
research scholar’s presentation, the observers conprising of Head of the
Departnment, Guide and faculty nenbers of the departnent give feedback and
suggestions to the scholars to fine tune their research work in the right
direction and to conplete the research work on tinme. Every year Annual Research
Congress is organized in the nonth of Decenmber with a one- nonth advance
notification. Sufficient instructions and suitable tenplate are given to
research scholars for preparing their Power Point Presentation. Externa
experts are invited as Chairperson for Annual Research Congress and Heads of
the Departnent act as a co-chairperson. Based on his / her presentation,
external expert fine-tunes his / her research problem objectives, appropriate
nmet hodol ogy and al so clarifies the doubts and offers necessary gui dance for the
progress of their research work. It is also a practice that the extended
abstracts of the scholars are released as a Congress Proceedi ngs. Evidence of
Success The positive feedback received fromthe research schol ars, academc
external experts and research guides thus, are clear testinony for the success
of this practice. Problem Encountered and Resources Required Cccasionally, a
few probl ens erupted on arrangi ng and organi zi ng Annual Research Congress. Few
of the academnic expert’s tine-schedule do not coincide with programe schedul e,
as they held up with their own academ c assignments.. In such cases,
Institution has to choose an alternative expert to act as a Chairperson.
Concl udi ng Notes Considering the evidence of success, “Annual Research
Congress” proves to be one of the best practices and quality research
initiatives of institution, which other higher educational institution may
enulate in their institution. Also due to this practice the scope for the
publication of research papers in quality journals gets increased. BEST
PRACTICE —Il Title of the Practice Professional Hands-on-Experience to students
of Civil Engineering on testing Road / Construction Projects of both Governnent
and Non- Governnent agencies. Objective To train them professionally with real -
time projects through Hands on Experience. The Context The Gover nnent
departnents execute construction of buildings, roads, bridges, culverts and for
l ayi ng down pipes for water supply through contractors. Certified C vi
Engi neers are engaged to certify the conpletion of work. Five faculty nenbers
of the Civil Engineering Departnent are Government approved Engi neers to
certify. These faculty nenbers take the students of Civil Engineering to
observe, understand and train themin the field, thereby the students becone
really professional. Students are nmade to work independently. Under this
context, the above practice assunes significance. The Practice Once the work
order is received by the Departnent of Civil Engineering, they will take
requi red nunber of Civil Engineering students for the testing work and provide
hands on experience to the students by involving themin the work. The faculty
menbers and the students shall carryout the specific work allotted to them and
in this process the students observe, understand the work, nethodol ogy of
conducting the tests and its inportance. Wen the students are directly
involved in the testing process under the direct supervision and gui dance of
their faculty nmenbers, they acquire clear and precise professional expertise.
This is the best practice followed by the Institution in providi ng hands-on-
training to the students in addition to the faculty nenbers extending their




prof essi onal expertise to the Governnent Projects.
above practice is foll owed by the Departnment of G vil
So far, approximtely 600 students of Civil Engi neering have acquired the
practical skill of assessing the quality of the civil work of different
nature. This has proved to be successful practice in skilling the students of
Cvil Engineering and exposing themto |atest technol ogies in construction
domai n. Probl em Encountered and Resources Required Sel ection of students
according to their subject know edge, specific interest in a particular area is
an inportant task for the faculty nenbers. To organi ze and safely escort the
students to the field is a challenging task. The Institution has to arrange
transport facility to take the students, provide snacks |lunch during the
i nvestigation and testing processes. The resource that are required to carry
out to acconplish the given task are to be arranged by the Departnent.
Concl uding Remarks This is a unique practice followed in the Cvil Engineering
Departnment in the Institution and this practice could be executed by the other
Engi neering Departnents al so. On seeing the success of the project by Civil
Engi neering, the students of Electrical and El ectronics Departnent assenble LED
lights and supply the same to the Institution and to others at a cost price.
The Departnent has cone forward to do energy audit. To begin with faculty of
EEE are becom ng Charted Engineers of India Energy Bureau and eligible to
conduct energy audit.

Evi dence of Success The
Engi neering since 2015.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

ht t ps: // kahedu. edu. i n/ n/ wp- cont ent / upl oads/ 2020/ 01/ 7- 2- Best - Pract i ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

BEST PRACTICE -1 Title of the Practice Appraisal of Research Schol ars’
through Tineline Presentation and Annual Research Congress. Preanmble In
addition to the Doctoral Conmittee Meetings (DCM being organized twice in a
year to nonitor the progress of the research work including publications, the
institution has additional quality initiatives in convening neeting of Tineline
Presentati on and Annual Research Congress. In the Tineline Presentation other
Research Gui des of the sanme departnent are also involved in assessing the
Research Progress of the Scholars. Annual research Congress is an extension of
t he same net hodol ogy except the academ c experts of different subjects across
the state are also involved to review and fine-tune the entire research work.
The Context It is not practically possible to foresee the problens that may be
encountered by the research scholars during the course of their research work.
Tinmel i ne Presentation and Annual Research Congress chaired by the Head of the
Department and expert nmenbers fromthe respective field offer suitable gui dance
and suggestions to the scholars to conplete the research work in a scientific
and systematic manner. The Practice The Institution takes necessary steps for

arrangi ng Tineline Presentati on and Annual Research Congress every year.
Timeline presentation is arranged in the nonth of June / July.. The Head of the
Departnent will act as a Chairperson for the Tineline presentation. Based on
research scholar’s presentation, the observers conprising of Head of the
Departnent, Guide and faculty nenbers of the departnent give feedback and
suggestions to the scholars to fine tune their research work in the right
direction and to conplete the research work on tinme. Every year Annua
Congress is organized in the nonth of Decenber with a one- nonth advance
notification. Sufficient instructions and suitable tenplate are given to
research scholars for preparing their Power Point Presentation. External
experts are invited as Chairperson for Annual Research Congress and Heads of
the Departnent act as a co-chairperson. Based on his / her presentation,

progress

Resear ch
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external expert fine-tunes his / her research problem objectives, appropriate
nmet hodol ogy and al so clarifies the doubts and offers necessary gui dance for the
progress of their research work. It is also a practice that the extended
abstracts of the scholars are released as a Congress Proceedi ngs. Evidence of
Success The positive feedback received fromthe research schol ars, acadenic
external experts and research guides thus, are clear testinony for the success
of this practice. Problem Encountered and Resources Required Cccasionally, a
few probl ens erupted on arrangi ng and organi zi ng Annual Research Congress. Few
of the academic expert’s tine-schedule do not coincide with programe schedul e,
as they held up with their own academ c assignnments.. |In such cases,
Institution has to choose an alternative expert to act as a Chairperson.
Concl udi ng Notes Considering the evidence of success, “Annual Research
Congress” proves to be one of the best practices and quality research
initiatives of institution, which other higher educational institution nay
emulate in their institution. Also due to this practice the scope for the
publication of research papers in quality journals gets

Provide the weblink of the institution

ht t ps: // kahedu. edu. i n/ n/ wp- cont ent / upl oads/ 2020/ 01/ 7-3-1nstitutional -
Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. To introduce new academ c programme — B.Tech in Artificial Intelligence and
Data Science. 2. In addition to the existing Speciality Centres, few nore centres
will be created in Generic drug manufacture Centre, Synthesis of APl nol ecul es
Centre, Centre for Material chem stry, Drug D scovery Centre, Creation of |DEA
Lab, C oud conmputing and Cyber Security Centre 3. To get |SO certification in
Qual ity Managenment System and Environnent Managenent System 4. To devel op e
content for e-PG Parthasala. 5. To enhance facilities for sports activities. 6.

I mpl enent ation of National Education Policy (NEP 2020) 7. Introduction of B.Sc.
Artificial Intelligence and Data Science 8. B.Com (Financial Analytics)
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