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Abstract: To maintain and increase the performance of an organization is one among the major aims of any HRM. In the recent past however, minimal 
studies have been carried out to extensively address the character of performance which takes different directions and has always been linked to HR 
practices which on manipulation gives different outcomes (Cary & William, 2005). When the study is carried out, it adds some outcomes to the already 

known HR practices and they include organizational, financial and the employee outcomes (CIPD Publishing, 2005). The study further analyzes how the 
human resource practices determine the dimensional outcomes and try to explain why job satisfaction is important for any organization. 
 

Index Terms: Outcomes, HR Practices, Analyze, manipulation, job satisfaction, organization, character 

——————————      —————————— 

 

1. INTRODUCTION 
The human resource practices on human resource outcomes 
together with organizational outcomes show a substantially 
great impact than on the outcomes in finance. Further on the 
subject, job satisfaction in relation to HR practices and 
organizational outcomes is confirmed after testing the 
hypothesis in regard to job mediation. This is true considering 
that the attitudes of employees are important for HRM and 
their performance (Yoganandan, 2015). 
 

2 LITERATURE SURVEY OF PAST WORKS 
1) Saifalislam, K. M., Osman, A &AlQudah, M.K, In his 

investigation he inspects that effect of Human 
Resource Management (HRM) rehearses just as the 
elements that influence enlistment and choice just as 
preparing and advancement onthe association 
execution of the Jordanian Public University in the 
Kingdom of Jordan. The example includes staff and 
speakers of the college. The examination of the 
unmistakable insights and connections was utilized in 
this investigation. The investigation likewise 
prescribed the means to improve HRM rehearses in 
the college. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2) Dr.MattijsLambooij, Prof. dr. Karin Sanders, Dr. Ferry 
Koster. &Drs. Marieke Zwiers. HR Practices and 
Organisational Performance: Can the HRM-
performance linkage be explained by the cooperative 
behaviours of employees? This paper delivers the 
inquiry concerning whether the linkage among HRM 
and hierarchical execution can be clarified by the 
impact of the inside and vital attack of HRM on the 
agreeable practices of workers. These theories were 
tried utilizing staggered relapse (N=723 workers; 10 
associations). The examination came about that 
participation with collaborators is adversely identified 
with turn over and decidedly identified with wiped out 
leave. 

3) (Dr.Mayur Chaturved, 2019) (Dr.N.Akbar jan, 2016) 
(K, 2013) (P.Ramachandran, 2011) (Yoganandan G, 
2013) (M, 2015) (Yoganandan G D. R., 2015), in his 
exploration he called attention to that the degree of 
fulfilment changes from division to area contingent 
upon the outstanding task at hand and working 
conditions and employer stability. Subsequently, the 
examination on representative occupation fulfilment 
having a place with various divisions comprehends 
the general occupation fulfilment of the workers. In 
this investigation just four divisions are viewed as they 
are Education Sector, Public Sector, Private Sector 
and IT Sector. In spite of the fact that activity 
fulfillment in each part exclusively isn't considered, the 
examination gives the general pace of employment 
fulfillment, the explanations behind occupation 
fulfillment and furthermore the degree of fulfillment 
with different components of workers having a place 
with various parts. 

4) Dr.N.Akbar Jan, Dr.A.Nirmal Raj and A.K. 
Subramani., concludes in his examination that new 
bits of knowledge that 21st century representatives 
they won't simply happy with money related plans and 
welfare measures, they additionally anticipates the 
difficulties in occupation, use and upgradation of 
abilities and learning 

5) Nanjamari K., in his examination he uncovers that 
activity fulfillment of IT representatives is impacted by 
the city in which they live, giving understanding into 
more subtle, yet significant, fundamental factors 
maybe elite to IT laborers 
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6) P.RamaChandran, M.Kannan, B.Balaji, 
G.Ulaganathan, in his examination he unmistakably 
expresses that specialist's in IT industry has fallen 
prey to worry because of unsatisfied occupation for 
couple of various reasons, he likewise focuses that a 
representative is a piece of industry thus not just 
crafted by the worker must be considered yet 
additionally the components that can make the worker 
keep up his pace. 

 

SCOPE AND PLAN OF STUDY & SURVEY PLAN 
To carry out the study, a distinctive dataset from 
organizations had to be picked, and a survey of various 
firms from salem city has been accounted.  Data required 
from employees was collected though questioners. The 
study gives an insight about the HRM practices involved 
in the organizations which will eventually help them in 
building better practices towards HRM, which will make 
their employees satisfied in their work 
 

DATA COLLECTION AND SAMPLING 
TECHNIQUE 
The constructed dataset as described before has the ability to 
enhance our understanding on the factors like outcomes, job 
satisfaction and HR practices (Suryakumar, 2019). However, 
the dataset also presents some limitations. What this implies is 
that the study is based on prevailing theories and certified 
scales. Statistics for reliability have been carried out where 
possible using Cronbach’s Alpha in order to establish the 
reliability of the scales ( Raymond et al, 2005). This helps in 
determining the consistence of the variables measures 
observed meet the latent dimension. Disproportionate 
Stratified random sampling technique is used in this study, 
Since only entry level employees from IT companies are taken 
into this research. So the sample size has been finalized as 
262. 
Objective: To inspect the factors(HRM Practices)influencing 
Employee performance 
Table for Factors which accounts for Performance -GARRETT 
 
Factors 
account for 
Employee 

Performan
ce 

I(7
6) 

II(6
1) 

III(5
0) 

IV(4
0) 

V(2
5) 

Tot
al 

Tota
l 
Sco

re 

Me
an 
Sco

re 

Ra
nk 

Employme

nt Security 

111 79 90 115 105 26

2 

249

80 

49.

96 

3 

 84
36 

481
9 

450
0 

460
0 

262
5 

    

Integrated 
Team 
Working 

11
8 

120 111 79 72 26
2 

267
98 

53.
60 

2 

 89
68 

732
0 

555
0 

316
0 

180
0 

    

High 
Wages 
linked to 

performan
ce 

13
0 

127 113 91 39 26
2 

278
92 

55.
78 

1 

 89

68 

732

0 

555

0 

316

0 

180

0 

    

Updated 
Training 

73 89 93 134 111 26
2 

237
62 

47.
52 

4 

 55
48 

542
9 

465
0 

536
0 

277
5 

    

Centralizat
ion of 

68 83 87 89 173 26
2 

224
66 

44.
93 

5 

Communic
ation 

 51
68 

506
3 

435
0 

356
0 

432
5 

    

Source: Collected and Computed Through Questionnaire 

 

RESULTS AND DISCUSSIONS 
The factors which persuades the respondents to show the 
reasons accountable for employee performance which shows 
that High Wages linked to performance is ranked first followed 
by Integrated Team Working as second. Employees believe 
that performance based will only be the major key factor 
decides productive competition among the employees which 
will make them to work better, also many believe that 
―Integrated Team Working‖ should be followed in-order to have 
risk free environment 
 

CONCLUSION 
If firms are in a position of applying more HR practices in 
accordance to their workers, then it means that such 
organizations are able to experience a higher level of client 
satisfaction, a decreased sickness absence in addition to 
better net margins. 
 
Further Suggested Work 
 
This study can further be extended by checking up on the 
―Employee Engagement and OCB (Organizational Citizenship 
Behavior) of the employees 
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